Anuntul privind selectia si recrutarea membrilor
Directoratului C.N.T.E.E. Transelectrica S.A

The announcement for the selection and recruitment of members of the
Directorate C.N.T.E.E. Transelectrica S.A.

Transelectrica®

CMTEE TRANSELECTRICA S.A, a fost infiintatd conform Hotérdrii de Guvern .,
627/3 7 iulie 2000 ca urmare a divizdrii Companiei Nafionale de Electricitate (CONEL)
in patru entitdtiindependente: Transelectrica, Electrica, Hidroelectrica siTermoelectrica
— pentru transportul §i dispecerizarea, distributia si producerea energiei electrice,

In conformitate cu QUG 109/2011, Consiliul de Supraveghere al CN.TEE.
Transelectrica S.A. anuntd selectia membrilor Directoratului si, in acest scop, a selectat
asocierea formata din S.C. Quest Advisors S.R.L. / Transearch International SR
pentru a-| asista n procesul de selectie a membrilor Directoratului.

Atributii ale membrilor Directoratului

Lista completd a atributiilor Directoratului se regdseste In Actul Constitutiv
al companiel, in Legea societatilor comerciale nr. 31/1990, republicatd, cu
modificarile st completdrile ulterioare 5iin 0.U.G. nr. 109/2011 privind quvernanta
corporativd a intreprinderilor publice.

In cadrul procesului de recrutare i selectare a membrilor Directoratului, pot

depune candidaturi persoane fizice romdne sau strdine.

CRITERII DE RECRUTARE $I SELECTIE:

- Absolvent(a) de stugii supefioare cu diplomd de ficentd a
unei instituii de mvamant supericr din domeniul tehnic /
economico-Ninandiar / juridic / management;

Minim 10 ani de experients profesionald, dintre care minim 5 ani;
fn functi’ de administrare / conducere / caordonare a unor
companii cu cifra de afacer! de minim 100 milioane elro sau
1000 de angajati
sau
in functii de administrare / conducere / coordonare a cel
nusin 7 proiecte cu acoperire nationald, avind fiecare o
valoare de minim 50 milioane euro < cel putin 100 de
angajati;

Cunoslin(e de guvemanta corporaliva;

Cunostinge aferente legislatiei ¢in_ domeniu! de activitate al

CNTLE TRAKSELECTRICA SA;

- bxperienta relevantd pe plan local sau international;
- Abilitdti de comunicare interpersonald, reprezentare companie,

mediers si negodiere;

Foarte bund reputatie In comunitdtile profesionale 5i de efacer;
Viziune strategicd si- abilitate demonstratd de 2 clabora si
implementa planur de afaceri sau masuri de imbunatatre a
performante’ si pozitiai Ananciare @ companiei;

Foarte buné cunoastzre a limbii roméne sau & limbi engleze.

CONSTITUIE AVANTAJE:
« Experienta in functii de administrare / conducere / coordanare

a unor companii din industria energatica;

- Experientd in implementarea la nivelul unei companii a unui

sistern de management al performantei organizationale;

- Specializeri profesionale [ post-universitare (EMBA, ACCA,

PAD) in domeniile: energie electric / economico-financiar /
juridic / management;

Cunostinte n domeniul pietelor de capital si n relalia cu
investitorii;

- [xperientd T relatia cu autoritatile publice, autoritsgile de

reglementare s supraveghere cin industia energeficd;

- Experientd relevantd in managementul infrastructurilor critice

<i al siguraniei enerqelice;
Abilitati gemonsirate Tn dezvoltarea unei culturi organizationale
de referintd;

- Pentru persoanele fizice romane censtifuie un - avantaj

cunoasterea limbii engleze;
Pentru persoangle Nzice stdine
cunoasterea limbii romdne.

conslituie un  avantaj

REGULICU PRIVIRE LA PROCESUL DE SELECTIE:

« (el putin doi membi ai Direcioratului trebuie sa aiba atat studi tehnice,
preferabll in domeniul energied lectrice, Gt 5i o experizncd de rminim 5
ariinindustria energelics;

« (el putin un membn al Dirctoraului tebuie s aibd studi econornice
precum §lexperients decel putin S aniin domeniul economico-finandiar,
i precadere specializarea contabilitate (in special IFRS), audit i fiscaltate.

DOCUMENTE NECESARE PENTRU DEPUNEREA CANDIDATURIL:
- Op;

« (umauumVitaeinlimba roméng;

Derta tehnic"in limba omdnd - Tn cadni cirela candlidztul va defalia
madul in care indeplineste fecare dintre criterille cuprnse in Anunful de
selectie, inclusiv, dacd este cazul, cele care constituie avaniaje

Doud scrisori de recomendare;

Dedlaratie pe propria réspuncere privind fipse antecedenielor penale
(Forrmuarrie 7);

Dedaratie pe propra raspundere privind nencadrarea n situatia de
confiict de Interese (Formularul nr. 2);

Dedlaratie privind linse ridicri nandatulului de aoministrator din molive
Imputabile cancidatulu (Formularul nir. 3);

(opie dupd actul de absolvire studi superiaare ;

(opiea actl de identitate.

.

CNTEE TRANSELECTRICA S.A. was established according to Government Decision
no. 627/31 July 2000 as a result of division of the National Hectricity Company
(CONEL) into four independent entities: Transelectrica, Flectrica, Hidroelectrica and
fermoelectrica - for the transmission and dispatching, distribution and production
of electricity.

In accordance with GEQ 109/2017, the Supervisory Board of CN.TEE
Transelectrica S.A. announces the selection of members of the Directorate and,
fo this end, has sefected the association formed by 5.C. Quest Advisors S.EL /
Transearch international S.R.L. to assist it in the selection of the members of the
Directorate,

Duties of the members of the Directorate

The full fist of the Directorate’ attributions can be found in the Article of
Incorporation of the company, in the Company Law no. 37/1990, republished,
with later amendments and in GFQ No. 109/2071 on corporate governance of
public enterprises.

During the process of recruitment and selection of the members of the Direciorate,

Fomanian or fareign individuals may submit applications.

MODUL DE DEPUNERE A CANDIDATURII :

(andidaturile s cocumentele solicitate prin prezentul anunt vor fi trimise/depuse cu confirmare de primire pand cel tirziu in data de 15.07.2013, ora
16.00, pe suport hartie, in plic Tnchis si sigilat, pe care se va mentiona: ,Procedura de selectie a membrilor Directoratului C.N. T.E.E. Transelectrica
S.A., Nume si Prenume Candidat”, [a adresz de corespendentd 5.C. QUEST ADVISORS S.R.L., str. Ing. Gheorghe Bals nr. 3, et. 4, interfon ‘Quest
tronic, pe doresa de e-mail: directorat. transelectrica@questadvisors.eu
Depunerea pe suport hdrtie a tuturor documentelar pentru candicaturd, solicitate prin prezentul Anunt de selectie, este obligatorie. Imposibilitatea transmiteril pe
suport hartie, in termenul indicat, a tuturor documentelor solicitate atrage dupa sine excluderea din procedura de recrutare i selectie. Formularele si un ghid de
completare al Oferted lehnica se gésesc pe pagna de internet a companiel CALLEE. Transelectrica S.A, 1z adresa hittpe//www.transelectrica.ro/news.php.
Prin transmiterea aplicatiei, candidefii Ts dau acordul implicit ca datele lor personale sa fie procesate n scopul procedurii de recrutare i selectie. CN.TEE
Transeleclrica S.A. i rezerva dreptul de a intervieva numai candidalii selectali si de  renunta la procesul de selecliz oricand pe parcursul derulari’ procedurii.
Candidatlor selectati pentru interviu li se pot cere documenite suplimentare de naturd sa probeze experienta lor sau statutul profesional.

Advisors, sector 1, cod postal 011889 Bucuresti, precum si'n format elec

Prezentul Anun} este redactat in limbile roména si engleza. In cazul aricaror discrepanie intre variantele in roména 5i engleza, varianta in limba roman va prevala.

+ Relevant experience lo

« Very qood reputation in

. Vadi(.’uat i

RECRU!TMENTAND SELECTION CRITERIA:

Graduate of an M ution uﬂ‘m;ha education Gf\'tt‘u“ cel w(l}"

20onomic -

« Minimum 10 ye:

5years:
in administration/ management; coordination positions
of companies with a wmover of minimurm w” miflion
etiros or 1,000 employees
ar
in administation/ management/ coordination positions
of at least 2 projects with iamuholagq- each having a
i value of 50 million and al Jeast 100 emplovees;

« Knowledge of corporate govermance;
« Knowleage of Jngm'anm* refated to the a

- 3
ctivity of CNIEE.

TRANSECEC TRIC
cally or internationally;
L’uemenundJ Comime {ah[,'uﬂﬁi company representation,
mediation and neg )
the professional and  husiness
COmmURIties;

sion and proven ability to develop and implement
business plans or medsures (o improve the performance and
financial position of the company;

« Very good knowledge of Romanian or English.

ADVANTAGES

« Fxperience in implemen H’(’J an organizatio,

« Professional speci

J.A’Htf‘“fmt‘ in- administration/ mehagements coordination
pesitions of (J'”?Dc"ut‘ in the energy !!i(]lb\f'lv,‘
nal pumrmm

management system in a company,
n / Uf\f—afduuﬁe (EMBA, ACCA,

S energy /7 economic - financial / fegal /

Ph) in the fields o
management;

- Knowledge of capital markets and investor relations;

- Experience in dealing with public a
1, F avrariar
+ Relevant experience

« Demanstrated ability

thorities, requlators and

al!
oversight of the energy inaustry;
1he managementol arilical infrastructure

and energy secy

fo develop an erganizational culture of
reference;

« For Remanian individuals, English knovdedge is a plus;

For foreign individuals Romanian language knewledge is an
advantage

MODE OF APPLICATION:

)
Cinsee

This

d and sealed envelope, on which shall be mentio

Faper submission of afl documents fo
'oqmrfr' dacuments entarls the ext
of the company CN.TEE

is written in Rt

selectrica 5.

RU!.ES REGARDING THE SELECTION PROCESS:

Al leasi two members of the Directerale must have boih
technical studies, preferably In the feld of electricity and
minimum 5 years experience in the enerqy industry;

« At feast ane member of the Directorate shall have economic
education and experience of t 5 years in finance and
economics, particularly specialized in Accounting (particulary
IFRS), audit and taxation

al

DOCUMENTS REQUIRED FOR APPLICATION:

- Listof documents;

. Lummur 1 Vitae in Romanian;

sel”in Romanian - in which the candidate
will detail howe he meets cach of the criteria contained in the
Annauncement of selection, including, where appropriate,
those which constiture ::Gl’if"aQ“

« Two fetters of recommendatio

« Affidavit of fack of criminal record (Form no. 1);

- Afficdavit regarding the incensistency in the conflict of inferest
(form o, 2);

- Copy uf the qrdduawr‘ document of igher education;
» Copyofil)

Applications and documents required by this nofice will be sent / submitted with acknowsiedgment of receipt until the latest on 75.07.2013, 4 om, on paper,in
ned: “The selection of members of the Executive C.N. T.E.E. Transelectrica S.A.,, Name and
Sumame of the Candidate”, al thie eddress of correspondience S.C. QUESTADVISORS 5.R.L., Ing. Gheorghe Bals Street, no. 3, 4th ﬁoor intercom
“Quest Advisors Tst district, postal code 071889 Bucharest, and in electronic lomat by e-mail directorat. transeiectnca@questadwsars el

apofication, required by this selection annauncement, is mandatory. failure of transmission on paper, in dve time, of afl
n from the recruiiment and selection procediure, The forms and a schedule of tech
, t http://www.transelectrica.ro/news, php by submitting the appli
consent that their personal data to be processed for the recruitment and selection procedure. CN.TEE. Tia rfaecmcuﬁq reserves ihe right o interview only
ihese candidates that are selected and aive up the selection process at duyiww'um:q the course of the proc
(andidates that are selected for the interview may be required for additional documentation to prove their expertise or professional status,

cal offers are found on the website
ion, canaidates give the ,,u(“

1

Lfe.

ian and English. In case of any discrepancy between the versions in Remanian and English, the version in Remanian language shall prevail.
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